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Thank you to all those who attended our first Hub

information event.  It was lovely to present some

information to you about the aims of the Hub and

our Core offer.  I hope our overview of the Hub

structure and aims enabled you to appreciate our

complete vision. 

Our high-quality, evidence-based CPD and training

will reinforce the "Golden Thread" of support for

teachers in all phases and settings - from initial

teacher training through to the highest levels of

school leadership.

- Sally Barfoot, Director of Redhill Teaching Hub

A QUICK THANK YOU
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It is completely free for schools to subscribe to

The Redhill Teaching Hub.
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Our Hub is accessible to all schools in the Gedling, Bassetlaw and
Newark & Sherwood districts. We are also available to schools that
have a strategic connection to The Redhill Academy Trust, Minster
Trust for Education or Diverse Academies Trust.

https://forms.office.com/pages/responsepage.aspx?id=svRAecJqukWVZVvTgdjPcLDOrNveS9pGkw3xBzfr4_JUOUVQQVpWMjkxV0hBMVVMUVRXVFMwRVBBOS4u


The policy and process changes around Induction and Appropriate Body
services are of high importance; we want to help you understand the changes
and how they will impact your recruitment and induction processes.
The delivery of a two-year induction programme based on the ECF is a
statutory obligation for all schools who employ an ECT from September 2021.
Schools have three choices as to how they deliver this provision:

The graphic above should help you understand the difference between the
three options. 

We encourage you to consider the financial and workload implications of
options two and three; the delivery of these options will require additional
fidelity checks through the Appropriate Body, the cost of which will be carried
by the school. If any Nottinghamshire schools are thinking of choosing option
three, they should engage in a conversation with their proposed Appropriate
Body as soon as possible. There are workload and cost implications on both
sides, which will need discussion.

EARLY CAREER FRAMEWORK
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To register an Early Career Teacher (ECT) for the Full Induction Programme
with The Redhill Teaching Hub please follow the steps below (you must
complete each step to ensure they are registered successfully):

 

We appreciate there is a lot to consider and new information to discover. 
To support you through this process, we invite you to attend our interactive
information event on 16th June to help familiarise you with the ECF and
Appropriate Body services in more detail.

HOW TO REGISTER

REGISTER HERE

REGISTER HERE

REGISTER HERE

REGISTER HERE

WANT TO LEARN
MORE ABOUT
OUR HUB?
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https://vimeo.com/555580072
https://vimeo.com/555580072
https://manage-training-for-early-career-teachers.education.gov.uk/
https://www.educationdevelopmenttrust.com/ecf
https://forms.office.com/r/EPL1eARQpu
https://forms.office.com/r/WkuxvZiX79


From November 2021 The Redhill Hub will be delivering the new suite of
NPQs, including the new specialist NPQs. The full range, programme length
and funding arrangements are detailed in the table below.  

To register your interest to access our NPQ programmes please head to our
website: www.redhillhub.org.uk  

We have partnered with the Church of England Foundation for Educational
Leadership and continue to work with Inspiring Leaders as an established
group of MATs with a passion for developing leadership talent and expertise. 

In partnership with the Flying High Hub, we will be working to design some of
the new content for the reformed NPQ programmes. We will also be
responsible for content delivery and participant support.

NATIONAL PROFESSIONAL QUALIFICATIONS
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Andrew Burns, OBE

CEO of The Redhill Academy Trust, Principal of
The Redhill Academy since 2004, National
Leader Education since 2009.

A WORD FROM OUR CEO
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